According to the theory of organizational change, this paper takes Jing Yi Network Technology Co., Ltd. as an example to analyze the problem of employee pressure and employee resistance caused by organizational change. In order to more comprehensively discuss the causes of employee pressure and resistance under organizational change, the impact of employee pressure and resistance on enterprise development, and the countermeasures to reduce the pressure and resistance of employees, it is carried out from four aspects: organizational structure change, organizational personnel change, organizational technology change and organizational culture change. Finally, some suggestions and future prospects are put forward.
Introduction
With the emergence of related concepts such as organization, the related research of organizational reform and change keep emerging. For example, Nigam, et al. (2016) believe that organizational change is a progressive process as well as a dynamic development process, they also summarize that research with organizational change mainly focuses on the background, type, main content, development trend, as well as employee pressure and resistance to change brought by organizational change [1] . Furthermore, research on the pressure and resistance of employees brought by organizational change is mainly reflected in the following aspects: 1) Taking the source of the factors hindering the change as the research objects, Chen et al. (2015) believe that senior managers have the most serious influence on organizational change in enterprises [2] , while Stephen and Mary (2013) believe that the hindering factors mainly include personal factors and social factors [3] . 2) Studies on different types of resistance.
Stephen P. Robbins has pointed out that the type of resistance to change depends on the field in which it occurs. 3) Research on methods to reduce resistance to change. Many scholars proposed six solutions of participation, simplification, negotiation, communication, control and compulsion (Gersick, 1991;  Stephen and Mary, 2013) [3] [4] . Based on this, Colin (2015) further proposed six solutions of education, communication, participation, promotion, support, negotiation and compulsion [5] . Change is a dynamic process of change. According to the changes of the external environment, organizations adjust themselves to adapt to the external environment and internal changes, so as to achieve long-term development of the organization. Therefore, the research on organizational change is also in constant development and change. Due to the large scale of Jingyi Network Technology Co., Ltd., the scope of organizational change has been relatively large in recent years. In addition, through my research, it is found that the pressure and resistance of Jing Yi employees in organizational change is a common phenomenon in many enterprises with wide applicability.
Therefore, this paper takes Jing Yi Network Co., Ltd. as an example to analyze the pressure and resistance of employees under organizational change in a more specific way.
A Review of Studies on Employee Pressure and Resistance Caused by Organizational Change
With the emergence of related concepts such as organization, the related research of organizational reform and change keep emerging. Through literature review, it is found that existing studies on organizational change mainly focus on the connotation, motivation, content and dimension of organizational change, as well as the process and influencing factors of organizational change.
Connotation of Organizational Change
For organizational change, different scholars have different understanding and views, so there is no clear unified definition in the academic world. Lindel (1979) believes that organizational change is a series of optimization activities and processes carried out by an organization to coordinate with its internal and external environment [6] . Meng Fanxiang et al. (2008) proposed that organizational change is a dynamic process that develops continuously with the external environment [7] . Zhang Yongsheng (2008) also believes that organizational change is a systematic project, which mainly includes the change of organizational members, organizational structure and organizational technology and tasks [8] . Based on the previous discussion, this paper argues that organizational change as a dynamic process of organizations adjust themselves to adapt to the external environment and internal changes, so as to achieve long-term develop- [12] . Therefore, this paper will also analyze the pressure and resistance of employees in Jingyi Network Technology Co., Ltd. from the above aspects.
The Status Quo of Organizational Change in Jing Yi
Jing Yi, founded in 2005, is a large classifieds site, called the Shanghai Jing Yi Network Technology Co., LTD., its business scope includes: dealer services, real estate, recruitment and service, According to the official website of Jing Yi Network Technology Co., LTD., now the customer more than one hundred million people, new information as many as ten million per month, 367 key cities all over the country, in the current classification information website competitive circumstances, it is necessary to constantly carry out organizational changes and improve their competitive advantages. Since organizational change includes changes in organizational technology, structure, personnel and culture, this paper will carry out research from these four aspects.
Technological Change
The technical changes in Jing Yi can be divided into three main categories. The to the corresponding staff, through employee feedback regularly, and get to know work condition, the power to make the development of the company below and dispersion is no longer a person to make a decision, but to make employees to participate in, to provide more decision-making and development, but also improve the staff's organizational commitment, enhance the enterprise's innovation ability and business activity.
Organizational Structure Change
Second, changes in departments and levels. The expansion of the company, will inevitably lead to the changes in the amplitude of the hierarchy and man-Open Journal of Social Sciences agement, refined from the original single organization structure of the two layers, the development for a more complete more hierarchical chain of command, from the original business, no department to now according to the company's main products are divided into four major departments, is divided into four large dealer, recruitment, real estate, and the service, each big department is equipped with the personnel, financial and other functional departments, and each big department in every year, every month have a specific goal, have corresponding rewards and punishment system, department of subdivided make business more regularized.
Personnel Change
Personnel change can be mainly divided into three aspects. The first is a change The second is the change of personnel promotion system and salary performance appraisal system. The promotion system of precision is changed from the original position vacancy of the company to the promotion based on the seniority of employees, and then to the promotion based on performance that is evaluated every two months. If you meet your goals in two months, you can move up a level in the third month. For the promotion space from S1 to S10, if the employee is promoted to S10, he can apply to be a manager and lead the team by himself. This kind of change has virtually accelerated the development of the company, but at the same time, it has changed a lot of aspects of the company. Second, because of the special promotion system, the subordinate can immediately become his or her own level or superior, so the relationship between the leader and the led will change. Liu jia (2017) believes the way people get along with each other has changed, which inevitably brings about changes in the interpersonal relationship and pressure on employees [14] . ment model is that the organization tends to be flat [17] . For managers, no matter how big the range of management, they need to effectively manage employees, for employees, they need to cooperate with managers and coordinate all aspects. So, there is a certain pressure on both managers and ordinary employees.
Employee Pressure under Technological Change
Colin puts forward that enterprise technological change requires certain knowledge and skills of employees [5] . For Jing Yi, with the implementation of office automation and computerization, employees are required to skillfully master the corresponding skills, knowledge and corresponding business ability of computers, but this is very difficult for employees who seldom contact with computers,
In addition, the company has added a new landline phone connected to the computer, so a series of operations for the staff to learn again, will inevitably bring some pressure to the staff.
Jing Yi has transformed the office space, and the current workplace is relatively open without the original independent office, and some new office equipment has been added to change the corresponding working methods. American
Project Management Association put forwards that employees need to adapt to the new environment and methods, and change the work mode they are used to, which increases pressure [18] .
Pressure of Employees under the Change of Corporate Culture
The enterprise propagates Yangmming mind-learning, which will change the staff's view to some originally familiar things. It is a long process to accept new culture and values, which requires the joint efforts of all employees in the enterprise and will bring pressure to employees. 
Sources of Resistance

The Disadvantages of Employee Pressure and Resistance on Organizational Change
The disadvantages are mainly reflected in four aspects. First, employees are inactive. Appropriate pressure will have a positive effect, but excessive pressure will have a negative effect, and employees will be anxious and upset, so that employees will be inactive (Lin Zhong, Zheng Shilin, Xia Fubin, Meng Defang, 2016) [21] . For example, many employees will use the company's software to chat and call their friends. Some employees will sit there and spend hours on their work. Their work efficiency is generally low. The investigation found that inappropriate organizational changes caused excessive pressure on employees.
Second, the difficulty of business management increases. Employees hinder organizational change, which will bring some troubles to managers. Each employee has his own ideas, and there are many ways to block the change, which is a big challenge for management. Maggie Farrell (2018) [23] .
Company policies cannot be formulated and implemented effectively, which will greatly reduce the operating efficiency of the company, not only reducing the short-term benefits of the company, but also hindering the long-term development of the organization.
Finally, it is not conducive to the organization to integrate technologies and resources. The external environment of the enterprise has changed and the strategic adjustment of the organization makes the organization need to carry out organizational change. Enterprises need to integrate existing technologies and resources to adapt to the change of internal and external environment of enterprises and the adjustment of strategies. Shi Guangwen (2019) also believes that
Employees' hindrance to organizational reform is actually equivalent to hindering the integration of corporate resources and technologies to some extent [24] .
Solutions to Employee Stress and Resistance Reduction
Ways to Reduce Employee Stress
Through analysis, this paper proposes four methods to reduce the pressure on employees. First, the employee consults and sets reasonable and clear objectives.
Employee consultation is to let employees have a certain understanding of organizational change, so as to realize the importance of organizational change.
Through talking with employees, employees can dispel their concerns about organizational change. James H. (2017) Points out that by understanding employees' inadaptability to organizational change, we can help employees solve the problems they are facing and reduce their pressure on organizational change [25] . Setting reasonable and clear objectives and contents of tasks can better reduce the uncertainty in employees' minds. When employees know exactly what to do, how to do it and what the company expects of them, they will be motivated to work, and thus the pressure will be reduced naturally.
Second, treating employees fairly makes them feel good about themselves.
Many scholars firmly believe that much of the pressure on employees stems from unfair treatment. For example, Wang Yufeng and Yang Duo (2014) point out that as the manager of the company, it is necessary to realize this, clarify the company's salary and performance appraisal system and promotion system, treat each employee fairly, provide the same development opportunity and space, and make employees feel the real fairness in their hearts, thus reducing the pressure [26] . In addition, Muhammad, et al. (2018) also believe that managers should learn to motivate employees, praise their work results, and make employees self-affirmation, so that employees will be full of interest in the work they are engaged in, and the pressure will be transformed into motivation, therefore, they can take the initiative to complete the work with quality and quantity [27] .
Third, the balance between family and work. Family and work as two relatively independent Spaces, A good balance between the two can promote each other, Third, manipulation should be used appropriately. Companies can reduce resistance to change by manipulating it in subtle ways or means. For example, by concealing or distorting facts, it is easy for employees to see the benefits of change, either in the most obvious places or by exaggerating the benefits. It can also reverse explain the harm brought to employees by hindering changes, so that employees can consciously support organizational changes.
Finally, companies can take enforcement measures if they have to. Use direct threats and force to threaten employees. For example, if you continue to block change by taking a pay cut or demotion, or by transferring jobs, the method is not to solicit the opinions of employees, but to force them to implement it. Organizations should use this approach sparingly because it can discourage employees from doing their jobs.
Conclusion
First of all, through literature review, it discusses the connotation of organizational change and organizational change, employees pressure and resistance against the background of research, and based on the research of predecessors, taking the Jing Yi network technology Co., Ltd. as an example to specifically analyze blocking problems appeared in the process of organizational change of Jing Yi. This paper discusses the source of employee pressure and resistance, and negative impact of employee stress and resistance on the organization, and through the analysis of the problem, put forward the solution of employee pressure and resistance solution.
Research Findings and Future Research Direction
If an enterprise can make good use of the pressure of employees and the employee resistance, pressure and an employee's resistance will not necessarily produce negative influence. Moreover, if done properly, the pressure and resistance of employees can be turned into motivation for organizational development. In addition, through the analysis of employee resistance and pressure, the defects and deficiencies in the process of organizational change can be seen. The improvement of the implementation process of organizational change by managers is not only beneficial to the development of enterprises, but also beneficial to the long-term development of employees. This paper takes Jing Yi Network Technology Co., Ltd. as an example to analyze the problem of employee pressure and employee resistance under the organizational change. It is carried out from the four aspects of organizational structure change, organizational personnel change, organizational technology change and organizational culture change. It is found that the pressure of employees under organizational change comes from four aspects: First, the pressure of staff under personnel reform, including the increase of company promotion space, a special promotion system, the pressure of organizational leadership style change, the change of tasks and work content caused by organizational change, and the change of organizational stability breaking the original organization; the second is the staff pressure under the enterprise organizational structure reform, including the staff pressure brought by the organizational strategy change, the staff pressure of the organizational management level and the staff pressure of the scope change; third, the pressure of employees under the technological change of the enterprise, including the improvement of employees' knowledge and skills and business ability, and the new familiarity of the working environment, working methods and office equipment; Fourth, the pressure of employees under the change of corporate culture. The causes of resistance mainly include uncertainty, habit change and the fact that organizational change is not in the best interests of the organization. The study also found that the impact of employee pressure and resistance on the development of the enterprise is mainly in four aspects: employees' negative work, increasing the difficulty of enterprise management, hindering the formulation of company policies and systems, and hindering the organization's integration of technology and resources. In addition, by analyzing employee pressure and resistance problems, this paper put forward the countermeasures and reduce the staff pressure and resistance respectively, including the staff consultation and formulate reasonable clear objectives, fair treatment of employees, let employees' self-esteem, and the balance of family and work to reduce employee stress method, and cultivate employees good work habits, company should implement education for staff communication negotiations, encourage employees to actively participate in, the company should use appropriate manipulation, companies should adopt compulsory measures to reduce employee resistance. Although this paper takes Jing Yi Network Technology Co., Ltd. as a case study to put forward effective opinions and methods for the organizational change of Jingyi network, this paper can also provide a reference frame for other enterprises with similar problems, so as to promote the effective solution of the pressure and resistance of employees in the organizational change. With the rapid development of economy, the enterprise in order to adapt to the change of economic environment at home and abroad, will need to be constantly on organizational change, organizational change inevitably involves the enterprise resources integration, and enterprise's human resources is the most important resource of enterprise, thus employees of enterprises in the process of organizational change in pressure and resistance analysis is particularly important. However, at present, there are many theoretical literatures in this field, while empirical studies are relatively scarce. In the future, some empirical studies in this field can be appropriately combined with cases.
